[image: Logo

Description automatically generated]EMPLOYEE TRAINING GRANT PROGRAM
FOOTHILLS WORKFORCE DEVELOPMENT BOARD
 POLICY & BUSINESS GUIDELINES 

 
A. Key Points
The Foothills Workforce Development Board per (WIOA) Workforce Innovation and Opportunity Act guidelines, WIOA Section 134 (d)(4) is authorized to use up to 20 percent of its combined Adult and Dislocated Worker allocated formula funds to serve incumbent workers. The Foothills Workforce Development Board will make these funds available to regional businesses on a necessary and competitive basis. These funds will be available to businesses in the Foothills Local Area’s Manufacturing, Hospitality, and Medical sectors.  The purpose of which will be to upgrade the skills and knowledge of incumbent workers for the retention of their current jobs or to avert the need for employee layoffs. Funding is limited and is based on the availability of Local Area WIOA Employer Training Grant Program funding. 
  
· The Employee Training Program is a competitive Training Program through which qualifying businesses can address employees’ skills gaps: 
· These skills gaps can be a result of an employee’s changing responsibilities/requirements in her/his job, or for an employee whose job may potentially be eliminated, and skill upgrading is needed to accept new responsibilities.  
· The training(s) should result in increased knowledge/skills for the employee and increase the stability and competitiveness of the employer.  
· Trainings that results in or provides a significant step towards achieving an industry-recognized certification/credential will receive award preference. 
· North Carolina for profit and not for profit businesses that have been in operation in North Carolina for a minimum of twelve months are eligible to apply; eligible employees must have been employed for a minimum of six months. 
· The maximum amount is $10,000 per grant, with a lifetime funding limit of $40,000. 
· Businesses can submit their applications at any point to the Business Services Representative of the Foothills Workforce Development Board but must adhere to the process for submission described below. 
B. WHY WOULD AN EMPLOYER UTILIZE THIS GRANT?  
An employer can utilize this competitive training solution when employees have identified skills gaps that need to be addressed through training, thus enhancing the employee’s continued employability. Businesses that acknowledge the need for employees’ training in order to increase their competitiveness, efficiency, and/or stabilization should apply for this grant.  
C.  WHAT EMPLOYEES ARE ELIGIBLE TO BE TRAINED THROUGH THIS GRANT?  
Eligible employees are:  
·  At least 18 years of age and a paid employee of the applicant business or businesses;  
· In an employment relationship that meets the Fair Labor Standards Act requirements for an employer-employee relationship; The FLSA defines “employ” as the work that the employer directs or allows to take place. Workers who are economically dependent on the business of the employer and will receive a W-2 for tax filing purposes have an employer-employee relationship. 
· An employee with an established employment history with the employer for 6 months or more;
· A citizen of the United States or a non-citizen whose status permits employment in the United States; and 
· An employee to be trained who works at a facility located in North Carolina.

Those individuals who do not meet the employer-employee relationship are and are not eligible are:

· Those who will receive a 1099 for tax filing purposes or
·   Those who are placed through a temporary agency.  
·    An employee with an established employment history with the employer for less than 6 months

For applications and information, please contact Sarah Crank: (828) 447-7100 / scrank@foothillsregion.org
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